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POSITION DESCRIPTION

Executive Compensation Consultant 

Bethesda, MD
Company

 

Lockheed Martin Corporation headquartered in Bethesda, MD, Lockheed Martin (LMC) is a global security company that employs about 123,000 people worldwide and is principally engaged in the research, design, development, manufacture, integration and sustainment of advanced technology systems, products and services. The Corporation’s 2011 sales from continuing operations were $46.5 billion.  

	
	


Position Description:
Position supports the Total Rewards and Performance Management organization in the Enterprise Operations business. 

Position is responsible for, but not limited to the following:
-serves as the executive compensation point of contact for a designated business area and provides consultation and support to their senior leadership team
-develops, analyzes, implements and administers enterprise-wide executive compensation programs including base salary, short-term incentive, long-term incentives and perquisites
-establishes market values for executive level positions and provides market guidance to clients including C-Suite executives
-participates in the management of the equity grant nomination and award process to ensure compliance with legal and plan requirements
-performs research and detailed proxy analysis on executive pay plan design, methodology and industry trends and provides extensive data reporting and materials for Board of Directors and/or committee meetings and external filings
-participates in the writing, editing, and proofing of SEC disclosures (e.g., proxy, CD&A, 8-Ks, etc.)
-serves as the liaison with internal and external audit agencies including the DCAA
-provides research and analytical support to the Board of Directors regarding Director compensation

Position requires a Bachelor’s degree from an accredited college in a related discipline, or equivalent experience/combined education, with 10 years of professional experience; or 8 years of professional experience with a related Master’s degree. Considered an emerging authority.
Required skills:
· Prior experience in the HR Compensation function

· Demonstrated analytical thinker

· Demonstrated detail-oriented work ethic

· Effective communication and presentation skills for senior management level audience

· Proven independent problem-solver

· Advanced level proficiency in Excel

Desired skills: 
· Prior experience in the Executive Compensation function

· Professional Compensation certification
Lockheed Martin POC: Bethany Boots 
 Bethany.boots@lmco.com
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