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BYLAWS OF THE HUMAN RESOURCES ASSOCIATION OF SOUTHERN MARYLAND (HRASM)
ARTICLE I – NAME AND AFFILIATION

Section 1.  Name.  The name of the Chapter is Human Resources Association of Southern Maryland (herein referred to as the “Chapter”).  To avoid potential confusion, the Chapter will refer to itself as the Human Resources Association of Southern Maryland (HRASM) and not as SHRM or the Society for Human Resource Management.

Section 2.  Affiliation.  The Chapter is affiliated with the Society of Human Resource Management (herein referred to as “SHRM”).


Section 3.  Relationships.  The Chapter is a separate legal entity from SHRM.  It shall not be deemed to be an agency or instrumentality of SHRM or of a State Council, and SHRM shall not be deemed to be an agency or instrumentality of the Chapter.  The Chapter shall not hold itself out to the public as an agent of SHRM without express written consent of SHRM.  The Chapter shall not contract in the name of SHRM without the express written consent of SHRM.

ARTICLE II – PURPOSE

The purpose of the Human Resources Association of Southern Maryland (HRASM) is to provide networking, educational, advisory, and training opportunities to human resource professionals in Southern Maryland.

The Chapter supports the purposes of SHRM, which are to promote the use of sound and ethical human resource management practices in the profession and:

a. to be a recognized world leader in human resource management;

b. to provide high-quality, dynamic, and responsive programs and service to our customers with interests in human resource management;

c. to be the voice of the profession on human resources management issues;

d. to facilitate the development and guide the direction of the human resources profession; and 

e. to establish, monitor, and update standards for the profession.

ARTICLE III – FISCAL YEAR

The fiscal year of the Chapter shall be the calendar year.

ARTICLE IV - MEMBERSHIP

Section 1.  Qualifications for Membership.  The qualifications for Membership in the Chapter shall be as state in section 2 of this Article.  To achieve the purpose of the Chapter, there shall be no discrimination in individual Memberships because of, or based on a perception of, or association with: a race, color, gender, gender identity or expression, genetic information, sexual preference or orientation, marital status, creed, religion, national origin, physical or mental disability, status as a Vietnam-era veteran or qualified disabled veteran, age, or any other characteristic protected by applicable federal or state law.
Section 2.  Membership.  Membership is open to those individuals who demonstrate a bona fide interest in the human resource discipline and in the purpose of the Chapter.  Application for Membership shall be on the Chapter’s application form.  Memberships are individual and are not transferable to other individuals or employer.  Memberships are not transferrable to other SHRM affiliated chapters.
Section 3. Code of Conduct.  The Chapter adopts SHRM’s Code of Ethical and Professional Standards in Human Resource Management for members of the Association in order to promote and maintain the highest standards among our members.  Each member shall honor, respect, and support the purposes of this Chapter and of SHRM.  Membership in the Chapter and the Membership Directory shall not be used or distributed for solicitation or marketing purposes.  Such conduct may constitute termination of membership.
Section 4.  Voting.  Each Member in good standing will have the right to cast one (1) vote on each matter brought before a vote of the Members.  The President will only cast a vote when required to break a tie. 
Section 5.  Dues.  Annual Membership dues will be evaluated each year and approved by the membership at the September meeting prior to sending out renewal notices.  New Members who join the Chapter and pay dues in the last quarter of the calendar year shall be considered paid through the next year.  New Members will be afforded full Membership rights from the date the dues are received.    Current members must renew by December 31st to retain membership rights for the start of the New Year.
ARTICLE V - MEETINGS OF MEMBERS

Section 1. Regular Meetings.  Regular meetings of the Members shall be held at a place designated by the Program Committee.  Advance notice of these meetings shall be published and sent to the Membership.  A Member in good standing may request the President to place on the agenda of the next regular meeting any issue or item he/she would like addressed.

Section 2.  Biennial Election Meetings.  The biennial election meeting of the Members for election of directors and officers and conducting other appropriate business shall be held in November (of even years) or at such other time determined by the Board of Directors.

Section 3.  Special Meetings.  Special meetings of Members shall be held on call of the President, the Board of Directors or Members having twenty-five (25%) percent of the votes entitled to be cast at such meeting.

Section 4.  Notice of Meetings.  Notice of all special and biennial election meetings shall be given to all Members at least ten (10) days prior to the meetings.  Notice of regular meetings shall be posted on the HRASM website and available to all Members at least ten (10) days prior to the meeting.

Section 5.  Quorum.  A meeting where there are members holding ten (10%) percent of the votes that are entitled to be cast, represented in person, shall constitute a quorum.  The vote of the majority of the Members present at a meeting at which a quorum is present shall be necessary for the adoption of any matter voted on by the Members.

Section 6.  Chairperson.  Should the President and Vice President be absent at any of the above-mentioned meetings, the remaining Members of the Board of Directors present shall elect a temporary chairperson to conduct the business of the meeting.

ARTICLE VI - OFFICERS & BOARD OF DIRECTORS

Section 1.  Number.  The Board of Directors shall consist of five (5) Officers and the past President, and six (6) Board Members.  The following shall be Members of the Board of Directors and serve as the Officers of the Chapter: President, Vice President, Treasurer, and Secretary.  Six (6) additional Members shall be elected from among the eligible Membership as Members of the Board of Directors.

Section 2.  Qualifications.  All candidates for the Board of Directors must be Members of the Chapter in good standing at the time of nomination or appointment.  Per SHRM Bylaws, all Officers must be a current member in good standing of SHRM throughout the duration of his/her term of office and Board members are recommended but not required.
Section 3.  Election  - Term of Office.  Directors shall be elected by the Members at the biennial election meeting of the Membership.  Each elected Director shall assume office on January 1 following his or her election and shall hold office for two (2) years or until his or her successor is elected and takes office.  Officers may not be elected to serve more than three (3) consecutive terms in the same position.  Other Board Members may not be elected to serve more than six (6) consecutive terms in the same position.

Section 4.  Vacancies.  Any vacancy in the Board may be filled for the unexpired term by appointment by the President, with consent and approval by the Board of Directors.

Section 5.  Meetings.  The President is responsible for calling meetings of the Board of Directors, at least semi-annually.  Advance notice of these meetings shall be published and sent to the Membership.

Section 6.  Quorum.  A simple majority of the total Board of Directors shall constitute a quorum for the transaction of business.  The act of majority of the Directors present at any meeting at which there is a quorum shall be the act of the Board of Directors.

Section 7.  Attendance Policy for Officers and the Board of Directors.   The Board of Directors has the authority to request the resignation of a Member that is absent from three (3) meetings inclusive of Board and Regular meetings and has not fulfilled the responsibilities of his/her position in the interim.  
Any Officer or Director may be removed from office, with cause, upon an affirmative vote of two-thirds of the entire Board of Directors at a duly constituted Board of Directors meeting.  The Officer or Director shall be entitled to a due process hearing prior to any termination action being imposed. 

ARTICLE VII - DUTIES AND RESPONSIBILITIES

Section 1.  The President.  The President shall serve as Chair and preside at the meetings of the Members and of the Board.  He or she shall direct the Chapter and have charge and supervision of the affairs and business of the Chapter, subject to the ultimate management authority of the Board of Directors.  He/she shall maintain liaison and be a current member in good standing of SHRM throughout the duration of his/her term of office. 

Section 2.   The Past President.  The Past President (President from the prior term) will advise the president and other officers and members of the board of directors regarding past practices, general operations, and other matters to assist in the smooth operation of the chapter.  
Section 3.  The President-Elect.  The President- Elect shall have such duties and powers as may be prescribed or delegated by the President and shall serve as the Chairman of the Membership Committee.  He or she shall encourage Chapter and SHRM Membership growth and shall maintain the official Membership roster of the Chapter.  He or she shall assume the duties of the President at any time that the President is unable to perform the duties of that office.

Section 4.  The Treasurer.  The Treasurer shall be responsible for the financial affairs of the Chapter. These responsibilities shall include financial reports to the Board and arrangements for the annual financial review of the accounts as may be required by the Board.   He or she shall also perform such other duties as the President may determine.

Section 5.  The Secretary.  The Secretary shall be responsible for recording and distributing the minutes of all meetings of the Chapter, shall be responsible for making all Members aware of such meetings, and shall be responsible for coordinating any activities related to correspondence with the Membership. He or she shall be responsible for Membership billing in October of each year.

Section 6.  Board of Directors’ Responsibilities.  The Board of Directors shall transact all business of the Chapter except as prescribed otherwise in the Bylaws.  The Board of Directors shall have discretionary authority to expend funds within the approved budgeted line items annually for the purpose of conducting the regular business of the Chapter.  Each expenditure would require a majority vote of the Board of Directors.   Members of the Board of Directors are encouraged to serve on a committee.

Section 7.  Contractual Obligations.  The Board of Directors may authorize any officer or officers, agent or agents, to enter into any contract or execute any instrument in the name of and on behalf of HRASM, and such authority may be general or confined to specific instances; and, unless so authorized by the Board of Directors, no officer, agent or members shall have any power or authority to bind HRASM by any contract or engagement or to pledge its credit or to render it liable for any purpose or to any amount.
ARTICLE VIII - COMMITTEES

Section 1.  Committees.  Committees may be appointed from the Membership by the President as necessary.  The Standing Committees of this Chapter will be:

Certification & College Relations.  Shall manage the Chapter’s certification study program, scholarship program, internship program, and college outreach efforts.

Community Relations.  Manages the Chapter’s community outreach efforts.

Diversity.  Monitor and evaluate on a continuing basis local activities concerning diversity issues.

Legislative.  Monitor and evaluate on a continuing basis pending leglislative, regulatory and legal action at the federal, state, and local level that may have an impact on the management of human resources.

Membership.  Maintain the Chapter’s membership database to produce a print or online annual membership roster/directory and applicable addendums.

Professional Development.  Manage the activities of the professional development committee to provide seminars, workshops and other professional development opportunities for the chapter membership.
Workforce Readiness.  Monitors and evaluates on a continuing basis local activities concerning workforce readiness issues, plans, and encourages chapter involvement and activities impacting the workforce readiness arena.

Section 2.  Committee Chairpersons.  Appointments of Chairpersons to committees is the sole responsibility of the President.  The Chairperson and the President will seek interested members to participate in the committee activities.  Special Committees or task forces may be organized by the President to meet particular Chapter needs.

Section 3.  Assignment and Function.  Each committee will act under the assignment and functions as outlined in the Bylaws as well as those put forth by the President and Board of Directors.

Section 4.  Reporting.  Committees shall report regularly to the Board of Directors and to the Chapter.
ARTICLE IX - NOMINATIONS AND ELECTIONS

Section 1.  Nominations.  The Nominating Committee shall prepare a slate of candidates for election of officers and directors and shall secure the consent of the nominees to serve if elected.  The Committee shall report its nominations to the full Membership prior to the biennial election.  In addition, nominations shall be permitted from the floor. Election results will be announced in the October biennial meeting.
Section 2.  Elections.  Officers and Directors shall be elected by the Members no later than every two years, via the election method approved by the Board, based on recommendations from the Nominating Committee.  Newly elected Officers and Directors shall take office on January 1 following the elections.
ARTICLE X - AMENDMENT OF BYLAWS

The Bylaws may be amended by a majority vote of the Members present at any meeting at which a quorum exists, provided that written notice of the proposed changes and of the meeting shall have been distributed by the Secretary to each Member at least ten (10) days prior to the date of said meeting and provided that no such amendment shall be effective unless and until approved by the SHRM President/CEO or his/her designee as being furtherance of the purposes of the SHRM and not in conflict with SHRM bylaws.  Any motion to amend the bylaws shall clearly state that it is not effective unless and until approved by the SHRM President/CEO or his/her designee.
ARTICLE XI – DISSOLUTION OF THE ASSOCIATION

Upon dissolution of the Chapter, the Board of Directors shall, after paying or making provision for the payment of all the liabilities of the Chapter, dispose of all the assets of the Chapter exclusively for the purpose of the Chapter in such manner, or to such organization or organizations organized and operated exclusively for educational purposes in the human resource field.  All assets shall be distributed equally within the Tri-County area.

ARTICLE XII – WITHDRAWAL OF AFFILIATED CHAPTER STATUS

Affiliated chapter status may be withdrawn by the President/CEO of SHRM or his/her designee as a representative of the SHRM Board of Directors upon finding that the activities of the Chapter are inconsistent with or contrary to the best interests of SHRM.  Prior to the withdrawal of such status, the Chapter shall have an opportunity to review a written statement of the reasons for such proposed withdrawal and an opportunity to provide the SHRM Board of Directors with a written response to such a proposal within a thirty (30) day period.  In addition, when the Chapter fails to maintain the required affiliation standards as set forth by the SHRM Board of Directors, it is subject to immediate disaffiliation by SHRM.  After withdrawal of Chapter status, the SHRM Board of Directors may cause a new Chapter to be created, or, with the consent of the President/CEO of SHRM and the consent of the body which has had Chapter status withdrawn, may re-confer Chapter status upon such body.
Ratified by the Membership of Chapter and signed by:

Chapter President                                                                              Date

Approved by:

SHRM President/CEO or President/CEO Designee                                  Date
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